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MISSION STATEMENT

The Office of Management and Budget serves the President by preparing the
annua United States Budget and carrying out other statutory requirements,
developing integrated fiscal, budget, program and management policies, leading
government-wide coordination in policy making, and ensuring, through management
oversght, government-wide effectiveness and congstency in policy implementation,
in accordance with Presidentid priorities.

OMB worksfor the President

As g&ff to the President, OMB occupies a unique postion at the center of Government. Given
its comprehengve view of the Government:s strategic interests and program priorities, OMB has a hand
in the development and resolution of budget, policy, program management, legidative, regulatory,
information, procurement, financid management and associated issues on behdf of the Presdent. This
places OMB in the middle of complex and sensitive policymaking regarding resource alocation and
tradeoffs necessary to develop and maintain coherence and consistency among the President:=s priorities
and programs.

OMB sarves the Presdent and the nation as a key agency for leading the coordination of policy
development in the Executive Branch and for ensuring consistency, efficiency, and effectivenessin policy
implementation. OMB carries out these responsbilities pursuant to statutory authority, delegated
authority, and long-standing custom and practice. These respongihilitiesinclude, anong other things:

-- preparation of the President's budget;

-- overgght of financia management, Federd procurement and information technology;

-- review and clearance of proposed legidation, regulations, and executive orders,

-- oversght of program management;

-- implementing other atutory responsbilities; and

-- ensuring continuity of these functions during the trangtion to new Presidentia
Adminidrations.

OMB proposes integrated solutions to public policy issues by leveraging program, management,
and budget expertise and resources not only within OMB, but within and among interagency groups



such as the President=s Management Council, and continuing did ogue with outside academic and
professond indtitutions, the Congress, and Congress: supporting agencies. OMB=s srength isits unique
government-wide perspective, which is a consequence of its location in the Executive Office of the
President, and its respongihilities for overseeing implementation, under the guidance of palicy officids, of
laws and executive orders. Few of the mgor policy issues with which a modern Presdent must dedl fit
neetly into the confines of a Single department. Revitdizing the economy, improving the ddivery of
hedth care, contralling the illega distribution and use of drugs, protecting the environment, reforming
education, restructuring welfare, creating jobs, conducting internationa affairs and maintaining nationd
security: each of these issue-areas and dozens of others require coordinated analyss and action across
many Executive Branch agencies.

OMB operates in a fast-paced environment, dedling with avariety of complex issues on adaily
bass It hasthelead role within the Executive Branch for maintaining Federd fiscd discipline, locating
scarce resources, and promoting program efficiency and effectiveness. OMB provides |leadership and
assgance in financid management, procurement, information collection and dissemination, and other
government-wide management functions. In assisting the President in managing the Executive Branch,
OMB carries out numerous, OMB-specific, statutory responsibilities, and exercises various delegated
authorities (see Appendix 1). Unlike other Executive Branch departments and agencies, OMB does not
operate any programs.

Goals

OMB hasthree gods related to its mgor management and policy responsbilities:

OMB GOALS

1 Asss the Presdent through andysis and presentation of options for nationa policy in the
areas of budget, legidation, regulation, information, financid management, and procurement
derived from interagency coordination of Executive Branch palicy.

2. Provide management leadership throughout the Executive Branch to ensure the effective
implementation of the budget, laws, programs, regulations and policies.

3. Improve OMB:swork processes through recruitment and retention of highly capable and
committed staff and provision of Sate of the art information and communications systems.




Goal One: Assisting the President

The firgt god focuses on OMB's assistance to the President in developing policies that will
contribute to the fiscal strength of the Federal Government and to the economic and socid hedth and
well-being of the Nation. Thisis exemplified by the annua budget process, which entalls anayss of
options, development of policy and program recommendations, and making resource alocation
decisons across the full range of defense, domestic and foreign policies. OMB assists the Presdent by
reviewing agency proposas and programs on a variety of topics from budgets to regulations,; ensuring
that they are consstent with relevant statutes and Presidentia objectives; providing andysis and advice
on avariety of subjects, and developing government-wide policies for the effective and efficient
operaions of the Executive Branch.

The issues confronting the President and the American people have grown ever more complex
in recent years. In addition, the pace of change has accelerated for the Government and for the country
asawhole. To support the President, OMB is committed to long-term policy and program andysis.
Thisincludes multi-year budget planning focused on long-term costs and implications of policy
decisons, attention to potentid economic, budgetary, and indtitutiona developments that are looming on
the horizon; and analysis of policy or program issues that can aid in policy options for the President.

For example, OMB will need to continue to analyze and monitor the profound changes foreseen in the
age and composition of our population, which have enormous consequences for retirement and health
care entitlement programs as well as programs supporting the workforce.

Goal Two: Providing Management L eader ship

In working toward the second god, dl OMB gaff are involved in assuring effective management
of programs, execution of statutory responghbilities and implementation of policies and regulationsin
Federd agencies. OMB provides government-wide leadership, guidance and coordination to
Departments and agenciesin developing and administering systems and processes that promote grester
efficiency and enhance manageria performance. Management of the Federa Government is a complex
process that requires OMB to provide policy guidance, coordinate activities, and assist with
implementation within and across agencies. All organizationd units within OMB are actively involved in
the tasks of management: planning, analysis, and organization and direction. To leverage its own Staff
capacities, OMB provides leadership to councils of agency managers who share the work of policy
development and identifying and implementing the means to better manage Federa resources.

Americans believe that Government can ddliver better results and improve the qudity of life and
the lives of their families. To help meet these expectations, OMB must continue to lead the trangtion
toward more performance-based management; strengthen the workforce; take full advantage of the
various tools (for example, grants, loans, tax expenditures, and regulations) through which the Federd



Government engages other entities to achieve Federa god's, support rigorous evauation of the
performance of programs; and seek-out and share best practices and |essons-learned from high-
performing public and private entities.

OMB works on an ongoing basis with agencies on arange of management initiatives. Through
designation of priority management objectives, OMB is able to devote particular atention to those
problems -- both government-wide and agency-specific -- that warrant senior level attention, such as:

I [dentifying solutions to mission critical problems,

1 Using performance information to improve program management and budget decison
meking;

1 Achieving savings, improving qudity, and increasing customer satisfaction in agency
procurements;

I Improving financid management information, better managing financia portfolios, and
verifying thet the right person is getting the right benefit;

1 Strengthening the workforce;

1 Ensuring that agencies plan for, budget efficiently, and make the trangtion to a secure
electronic government, and lay the groundwork for the resulting transformation in how the
government connects with the public; and

1 Making Federa programs and information work better and easier for citizens and
businesses by promoting effective information technology, privacy, dissemination, access,
and gatigtica policies and practices.

Goal Three: Improving OM B=swork processes

To carry out thefirg two gods OMB must maintain its success in recruiting highly capable and
committed staff, and improve its retention of those individuals. Accordingly, thethird god isto provide
afulfilling, efficient, and productive workplace environment through providing continuing chalenging
work, effective personnel management, and sate-of-the-art support systems for communications and
the processing and andysis of information.

In addition, OMB providesingditutiona continuity for the Executive Office of the President, a
rolethat is especidly important during Presidentid tranditions. As our society and Government become
more complex, it is of greet importance that there be apoint of ingitutional memory and neutral
competence available to the President and the Presidency.



How We:re Organized to Achieve The Goals

OMB is part of the Executive Office of the Presdent. The Director of OMB, who is a Cabinet-
leve officid, and the Deputy Director and Deputy Director for Management are Presdentidly
appointed, Senate-confirmed (PAS) officids, as are the heads of OM B-s three offices established by
datute'. The mgority of OMB:s just more than 500 staff are career employees who provide
Ainditutiond memory@l and the most objective possible andysisfor the President. OMB is composed of
five resour ce management offices (RMOs)? headed by non-career SES appointees and organized by
agency and program areg; the three statutory offices, with functiona management respongbilities; and
seven offices’ that provide OMB-wide support. These offices work together to assist the President in
developing fiscd policies and creating an environment for effective management of Federa programs.

The RMOs play a pivotd role in the development and execution of Federd budgetary policies
and provide ongoing policy and management guidance to Federd agencies. RMOs generdly are
organized by policy subject matter and agency. Staff are expertsin their program and policy areas and
are respongble for the andysis, evauation, and implementation of policy options aswell asthe
implementation of government-wide management initiatives.

The three statutory offices play acriticaly important role in dl of thework of OMB. The
gtatutory offices develop and oversee government-wide management policies, and work primarily with
and through the RM Os as these policies are implemented by agencies. The Office of Federal
Financial Management (OFFM) develops and provides direction on the implementation of financia
management policies and systems, which indudes activities ranging from financia reports and systemsto
debt and grants program management. OFFM a so coordinates activities of the agency Inspectors
Generd and Chief Financid Officersinteragency councils. The Office of Federal Procurement Policy
(OFPP) leads efforts to improve Federd procurement law, policies, and practices that affect the full
range of Federd acquisitions, including micro-purchases, mgor systems, products, services and
congtruction. The OFPP Adminigtrator chairs the Cost Accounting Standards Board asit promulgates
cost accounting standards, and OFPP coordinates the activities of the Procurement Executives Council.

The Office of Information and Regulatory Affairs (OIRA) oversees the Federa regulatory and
information collection processes, helps coordinate Government statistical policies and practices, Federd

! The statutory offices are the Office of Federa Financia Management, Office of
Information and Regulatory Affairs, and Office of Federd Procurement Policy.

2 The RMOs are Nationd Security and Internationa Affars, Genera Government and
Finance; Natura Resource, Energy and Science; Hedth/Personnel; and Education,
Income Maintenance, and Labor.

The OMB-wide offices are Adminigration, Budget Review, Communications,
Economic Policy, Generd Counsdl, Legidative Affairs, and Legidative Reference.



information policy (e.g., privacy and computer security), and information technology planning, and
provides support for the Chief Information Officers Council. OIRA develops paliciesto improve
regulatory and paperwork processes and information management, and leads OMB reviews of agency
proposas for new or revised Federd regulations and information collections. OFFM, OIRA and
OFPP gaff serve as consultants to program examiners in the RMOs and participate on teams reviewing
sgnificant issues, such asreviews of financid statements, mgor information technology investments, and
draft and pending legidation.

The Budget Review Division (BRD) plays a central leadership role in the budget process,
which is by its nature an iterative process that has to respond to rapidly changing variables, aswell as
provides leadership and andytic support across the agency. BRD andyzes trendsin and the
consequences of aggregate budget policy. They provide strategic and technica support for agency
planning and budget decison-making and negotiations, and they monitor Congressiond action on
spending legidation. In addition, these offices provide technica expertise in budget concepts and
execution.

The Office of Economic Policy (EP) andyzes economic conditions, long-run economic,
demographic, and technologica changes, and fiscad policy. EP participates with Treasury and the
Council of Economic Advisors (CEA) to develop economic assumptions for the President=s Budget,
and works closely with BRD on the budgetary implications of these assumptions and dternatives. EP
and BRD jointly use along-range budget model that they developed to assess the impact of dternative
assumptions and policies on the budget over a 75-year horizon. EP issues guidance for benefit-cost
andysis, and works with BRD and the RMOs to improve program performance. Itsfinancia
economigts, together with the RMOs, assess and make recommendations to reduce financid risks to the
Government. EP participates in economic andyses of policy issues with staff throughout OMB and with
the Nationa Economic Council.

The Legidative Reference Division coordinates articulation of the Adminigratiorrs position on
al legidation other than appropriations. This office coordinates the RMO and statutory offices review
and clearance of the Adminidratiorrs legidative proposas, testimony, and satements on bills
progressing through Congress, and it prepares enrolled bill memos to the President. This responsibility
frequently requires resolution of conflicting agency views on legidation or policy positions.

While each unit has its own focus, OMB fulfills its respongbilities through continuing
collaboration among OM B:s offices and divisons. On aday-to-day basis, OMB operates as a collegia
organizaion in which OMB-wide offices, the statutory offices, and the RMOs collaborate to accomplish
OMB:=smission.



For example:

-- Desk officersin OIRA work closely with the RMOs on regulatory and information issues. As
an example of this teeamwork, OIRA and RMOs help agencies achieve more efficient and
effective implementation of mgor regulatory actions with subgtantia policy and budgetary
implications. They do that by frequent and more up-front consultation with agencies asthey are
developing regulations and by coordinating with other interested agencies in atimely fashion.
With respect to regulations, OIRA gaff tend to focus more on the economic and societa
consequences of the regulation, assessing the full impact of each proposd, with particular
emphasis on the benefits and costs of dternative approaches, the RMOs give particular
atention to programmatic, management and budgetary implications. On rulesthat affect the
Federal budget, OIRA advises the RMOs on the qudity of the agency andys's, and the RMO
assessesthisin light of overall budgetary and programmatic policies and commitments.

-- OIRA information technology staff advise RMOs on agency investments in information systems.
OIRA provides genera expertise to determine whether agencies have based their proposals on
asound capitd planning and investment control process, as well as whether agencies have built
adequate protections for security and privacy into their IT proposals. The RMOs use this
advicein working with agencies to fund and manage I T in achieving the agency's misson and
program objectives.

-- OFFM specidigsin financid management, accounting, and syssemswork closdy with each
agency:s financid management gaff to monitor progress and plans for improving financia
management; RMO gaff who have extensive agency relationships and budget respongbility
participate in these sessions. Together, OFFM and RMO gaff review agency audited financid
gtatements, and agency preparation of annua audits as well as the agency budget submissions
thet affect financid systems.

-- OFPP:s procurement policy specidigs work closgly with RMO saff and agencies to implement
acquisition reforms to advance better business management of Federal acquisitions to support
agency missons.  OFPP gaff work closely with the RMOs and agencies to promote the
edtablishment of a high performing procurement system in which agencies pay less for products
and sarvices, increase the vaue received for dollars spent, and ultimately improve the support
acquisition provides to government programs.

Because OMB's organizationa units work together in an overlapping, integrated fashion, the
linkage between the gtrategic plan and OMB's budget is captured in the single budget account that isthe
basis of OMB's budget request.



How We Do Our Work

OMB has served the President since 1921, when it was established as the Bureau of the
Budget. The career saff of OMB works with policy officidsto provide anaytical support to help
develop and carry out Presidentid policies and programs and implement Executive Branch
respongbilities; when there is a change in Adminigtrations, the career Saff dso provides inditutiona
memory for the Presdent and advances the new Adminigratiorrs goas with the same dedication that it
had advanced the previous Adminigratiorrs.

Budget and policy issues, which inherently involve palitical choices, are made by OMB senior
policy officaswho, in partnership with other senior Adminigration officias, manage the decison-
making process of the Presdent. OMB palicy officids areinvolved in the formulation and
implementation of the President=s budget, including initid development, interaction with the Congress,
and working with the agencies on itsimplementation and execution. They are supported by OMB d&ff,
who for the most part, are career civil servants that provide objective, nonpartisan analyses and advice.

OMB uses many means and drategiesto achieveitsgods. It hasthe lead role in the Executive
Branch in maintaining aggregate fiscd discipline, dlocating and redlocating resources to particular
sectors and programs based on Presidentid policy, and promoting the efficient ddivery of services.
OMB peforms this same function in financia management, procurement, information technology and
other government-wide management functions of the Executive Branch. OMB coordinates a continuing
process of interaction and adjustment with and among the departments and agencies, listening to and
representing their views. The entire planning and budget formulation process, with itsingructions,
hearings, reviews, budget drafting, and judtifications, drives much of the development and coordination
of policy. OMB dff track appropriations bills through al phases of congressond action. OMB aso
examines efficiency and effectivenessin order to improve programs, alocates resourcesin accord with
Presdentid priorities and statutory requirements; and presents the President=s program. OMB geff is
aso respongble for exercisng foresight -- by collecting and synthesizing information and andyses,
monitoring economic and societa trends, and assessing the past and expected effectiveness of Federd
policies and programs. Thisrequiresthat OMB gaff stay in touch with developments at think tanks, in
academia, within relevant interest groups, and in the Congress, together with Congress: supporting
agencies such as the Congressiond Budget Office, General Accounting Office and Congressiona
Research Service.

OMB dso provides leadership and serves as a catayst for interagency groups such asthe
President=s Management Council (conggting of the Chief Operating Officers of al Federd
Departments and the largest agencies), the National Partnership Council (including representatives of
Federa employee unions and Federal managers and supervisors, the Federd Mediation and
Conciliation Service, the Federd Labor Rdations Authority, the Office of Personnd Management, the
Department of Defense, and the Department of Labor), the Chief Financial Officers Council, the
Chief Information Officers Council, the President:s Council on Integrity and Efficiency and



Executive Council on Integrity and Efficiency (comprisng the agencies Inspectors Generd), the
Procurement Executives Council and the Budget Officers Advisory Council. Through these and
amilar groups, OMB draws together operationd, financid, procurement, integrity, labor relations, and
systems technology experts from across the government to establish government-wide godsin ther
aress of expertise and marshd the resources within individua agencies to improve government
performance.

OMB provides complete, objective and high-quaity anadyses on priority policy issues, and
disseminates the results to the President and/or other appropriate policy officidsin the Executive Office
of the Presdent. Neutrd, dispassionate andysis of programsis among the most fundamenta functions
of OMB. Perhaps more than any other function, thisis, and has been, the way OMB best servesthe
Presdent. Whilefina recommendations will and must consider other factors aswell, OMB has
higoricaly performed objective andyss. Analyss can be of severd types (1) andyssof programsin
preparation for events (i.e., gopropriaing or authorizing legidation) that can be readily identified wdl in
advance, (2) analyses of fast-breaking issues or problems (such as the desired response to a natural
disaster), or (3) problem-solving of difficult and controversa issues (and that draws on OMB d&ff:s
unigque combination of program understanding, budgetary, and management expertise).

To better serve the President, OMB continues to improve its ability to perform timely work through
the development and use of its human resources and information systems.  OMB is continuing to refine
its efforts to recruit, develop and retain atalented and diverse staff, aswell asincrease the opportunities
for dl gaff to enhance ther skills and capability.

In addition, OMB continues to leverage information technology resourcesto aid OMB geff in
fulfilling their misson requirements. OMB isincreasing the number and types of information resources
available to OMB gff, exploring methods of accessing information and information processes to make
information more reedily available and examining methods for communicating information interndly and
between OMB and other agencies.

Challenges Ahead

OMB g&ff dtrive daily to perform at the top of their capabilities. We are aware of severa very red
chdlenges facing us over the next fiveyears. They are:

1. Maintaining and improving an environment that attracts and retains the people we need to do our
jobs;

2. Continuing the integration of management and budget in al aspects of OMB andysis and decison
meking;

3. Maintaning rigoroudy andytic decison-making and fiscd disciplinein a context of budgetary
aurplus,

4. Leadership of asmooth trangtion to eectronic government;



5. Upgrading our communications and information systems to make our staff as efficient as possible,
and
6. Preparing for, and assgting in, a smooth presdentid trangtion.

We are working to meet the first chalenge by managing our workload better; improving our
management skills and personnel policies; and obtaining the information technology tools we need to do
our jobs better. We will work to meet the second chalenge by capitaizing on the flexibility of our
organizationd structure to pull together from across OMB and the agencies the people with the
management and programmatic knowledge to solve the problems. To meet the third, we must rise to
the opportunity as well as obligation of a budget surplus by attention to long-term anayses and
monitoring. We are meeting the fourth chalenge by setting policy and working with agenciesto put
information on line in a secure fashion, through the integration of 1T capita planning with budget process,
and oversght of interagency processes to reduce online the stovepipes that exist today. To addressthe
fifth chalenge, OMB will explicitly recognize thet itsuse of IT isthe critical enabling factor for its most
important resource -- OM B=s human expertise and knowledge. For the sixth, we will continue to
maintain our high quaity of support for the current incumbents, while preparing the materias and
guidance to asss theincoming Adminidration. Thesewill dl be addressed at length in our annua
performance plan for FY 2002.

Reationship to Annual Performance Goals

This gtrategic plan will be supported by a more specific annua performance plan. Frequently,
policy issues that OMB addresses cannot be forecast in advance. Neverthe ess, judgments can be
made about the performance of some of OM B:s work using measures such as OMB:srolein the
formulation and discussion of mgor Adminidration policies, the degree to which specific gods are
achieved, and the Acustomer(l satisfaction of White House and Executive Branch policy officids with
whom OMB works to develop, coordinate and implement policies, as well as the Congress, including
the Appropriations Committees, the Committee on Governmental Affairs, the Committee on
Government Reform, the Congressiona Budget Office and the Generd Accounting Office.

Assumptions

OMB has assumed essentialy stable funding and staffing levels, as contained in the President's fisca
year 2001 Budget. The plan dso assumes up-to-date information technology, which not only assists
OMB «&ff to do its work in support of the President's Budget and many other endeavors, but aso
hel ps communicate with the agencies and to provide Congress with timely, accurate, coordinated
informetion.
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External Factors

Many externd factors can affect OM B:s ahility to achieve its god's and objectives. Theseinclude: a
sgnificant change in future OMB funding amounts from the assumed levels, enacted legidation that
changes the statutorily-prescribed scope of severad of OMB:=s functions, or changes in the respective
policy or andytic responghilities of various offices within the Executive Office of the President.

Program Evaluation

OMB is congantly striving to improve. For example, OMB conducts a survey of users of its
budget information system after budget season and convenes groups such as the Workload
Management Committee and the Budget Officers Advisory Council to evaluate and assess the annua
budget preparation process. However, since OMB does not operate Aprograms, @ no forma program
evauations (per se) were donein FY 2000, nor planned in the future.

Development of the Plan and Consultation

In the spring of 2000, a Asteering committee) was established within OMB to oversee the process
of reviang OMB:s gtrategic plan. Chaired by the Deputy Director for Management, the group was
composed of policy officials and career Deputy Associate Directors, Branch Chiefs and examiners from
various unitsin OMB. Over the course of savera mestings, the Steering Committee-- cognizant that we
were within months of atrangtion to a new President who would have his own priorities and policy
preferences -- prepared an updated strategic plan with severa objectives:

-- To express OMB:=s misson and gods Strategicaly, focused on OMB:srole as s&ff to the
President. It was designed to reflect our experience with the 1997 dtrategic plan and leave for
the trandtion team the best statement of who we are, what we do, and how we do it.

--  To keep the plan brief, but ensure that it is comprehensive and accurately captures the spirit of
OMB:=swork for al parts of OMB and policy and career officids dike, without dictating policy
direction.

The Steering Committee felt strongly that aggressive outreach was needed to ensure that more of
the OMB saff understood the plan and had a chance to participate. To solicit broad OMB comments
on the plan, twenty-four working groups composed of al OMB, including support staff, each chaired by
amember of the Steering Committee, met May 30™ and June 1% to discuss the broad substance of the
plan. TheAminutesi from these meetings were posted on OMB:s Intranet. Staff were subsequently
invited to attend two additional meetings to discuss the revisons made in response to their comments.

In early August, OMB provided copies of the draft strategic plan to the House and Senate
Appropriations Committees, the House and Senate Budget Committees, the House Government
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Reform Committee, and the Senate Governmenta Affairs Committee. Copies were provided to other
offices within the Executive Office of the President, aswell dl Cabinet departments and many
independent agencies (through the President=s Management Council), and the mgor interagency
councils, including the Chief Financid Officers, Ingpectors Generd, Chief Information Officers, Budget
Officers and Procurement Executives. In addition, copies were sent to the Comptroller Generd,
Director of the Congressional Research Service in the Library of Congress, Director of the
Congressiond Budget Office, Presdent of the Nationd Academy of Public Adminigtration and Chief
Executive Officer of the Council for Excellence in Government. The draft plan was dso posted on
OMB's Website so that the generd public could have accessto it. The draft was revised as aresult of
the views and suggestions received. Thefind plan reflects the sdient comments received during the
consultation process and afind internd review within OMB.
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Appendix 1.

OM B-Specific Statutory Responsibilities

In asssting the President in managing the Executive Branch, OMB carries out numerous,
OMB-gpecific, statutory responsibilities, and exercises various deegated authorities. Theseinclude
more than 200 gatutory provisions, including the Budget and Accounting Act, the Budget Enforcement
Act, the Antideficiency Act, the Balanced Budget Act, the Impoundment Control Act, the Government
Performance and Results Act (GPRA), the Chief Financia Officers Act (CFOs Act), the Government
Management Reform Act, the Federal Acquisition Streamlining Act, the Office of Federal Procurement
Policy Act, the Paperwork Reduction Act, the Clinger-Cohen Act, the Federad Credit Reform Act, and
the Government Paperwork Elimination Act (GPEA).

Laws that have recently imposed statutory responsibilities on OMB include:

+ A B AL PADLPALRPHRPHH LR

Government Performance and Results Act (PL 103-62)

Federa Acquisition Streamlining Act (PL 103-355)

Government Management and Reform Act (PL 103-356)

Evauation of DC report (PL 103-373)

Unfunded Mandates Reform Act (PL 104-4)

Paperwork Reduction Act (PL 104-13)

Federa Acquisition Reform Act (PL 104-106, Divison D)

Information Technology Management Reform Act (Div. E, PL 104-106)

Regulatory Hexibility Act Amendments (Title Il D, PL 104-121)

Congressond Review of Agency Rulemaking (Titlell E, PL 104-121)

National Technology Transfer and Advancement Act (PL 104-113)

Debt Collection Improvement Act, PL 104-134

Single Audit Amendment Act (PL 104-156)

Federa Financid Management Improvement Act (Title VIII, PL 104-208

Fiscal Year FY 1998 Defense Authorization Act (PL 105-85)

Government Paperwork Elimination Act (Title XVII, PL 105-277)

Federd Activities Inventory Reform Act (PL 105-270)

Submission of an Accounting Statement and Report to Congress on the Costs and Benefits
of Federa Rules and Paperwork Treasury/General Government (PL 106-58)
Counterterrorism & Antiterrorism (PL 105-85, Sec. 1051)

A report on total Federd expenditure of dl officid internationd travel during the previous
fisca year (Omnibus Consolidated & Emergency Supplementa Appropriations Act)

A report providing afina accounting of the finances and operations of internationa agencies
abolished under Divison G of the Act (Omnibus Consolidated & Emergency Supplementa
Appropriations Act)
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Federa Financid Assstance Management Improvement Act (PL 106-107)
Submission to Congress of an inventory of Federa grant programs (Treasury/Genera
Government Appropriations, PL 106-58)

An accounting of climate change programsin the FY 2001 Budget (Consolidated
Appropriation Act, PL 106-113)

Desgnation of OMB to Chair the Nationd Commission on Use of Offsetsin Defense
Trade, and submit areport to Congress (Section 1247(d) of FY 2000-01 Foreign
Relations Authorization Act; PL 106-113)
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